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N
CCITRACT -

IS AGR BME”” mace and entered into, this
daay of | 197 , bstween the City of Ocean
ity, in the County of Ca Mazr, hersinafter referred to

as the City or Employer and the Ocean City Municipal
Employees Assoeiation hereinafiter rererrea to as the
CCHMEA.,
WITNESSETH:
WIEREAS, that for ths purnose of utual
understanding and in order tha* g harmonicus relationship
m2y exist beitween the City and the JCMEA to the end that
continunus end efficient servize will be rendered to
and by both pa , for the Tenefit of hoth:
R, TAEREFORB, 1T Iz AGREED, as follows:

b



ASSOCIATION RECOGHITION

2

T

The City hereby recogaizes the OCHMEA as the
sole and exclusive'represehtativerof all permanent
employees and permanent part time employees excluding
Police, Department Heads and Elscted Officals, coversed
under this agreement, for the purpose of bafgaining' |

wita respect to rates of pay, wages, hours of work

and other working conditions,



LEGAL REFEZSICE

_Fa

b

Section 1. Nothing contained herein shall be con-

sirued to deny or restrict to any employee such rights as he

may have under any Oﬁher applicable laws and regulationé. The | )
rights grantsd the employee shall be deemed to be in addition
ts those provided elsewhere, )

Section 2, If any pravisioh of this agreemént or
any application of this agreement to any nmember of group of
rembers 1s held to be contrary to law, then such provision and

1

plication shall not be deemed valid and subsisting except to

ap
tae extent permitted by law. 411 other provisinns and applica-

tions contained herein shall continue in full force and effect.

Iz the event any provision as aforesaid is deemed to be invalid,

tzen the parties hereto agree %o meet immediately for the - =

pzrponse of negotiatin

o
m

provision to replace said invalid

provisinn,

Section 3, The provisions of this agreement shall be’

subject to and subordinate to znd shall not annul or modify

existing applicable provisions of state and local laws except =



MATHTENALICE OF STANDARLS

All conditions of ezployment relating to
wvages, hours of work and éeneral workiﬁg conditions
- presently in effect for employees shall be nain-
tained at not less than the present standards now
irn effect and the conditions shall be improved
wherever specific conditions for improvement are

made in this agreement.




THE ASSOCIATION REPRESENTATIVES AND F?‘BFRS

Section 1. The emplover agrees to grant the
] g

necessary time off with nation to any membar
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designated b tne OCHMEA to atzend local, state and‘
international meetings or the conventions or to serve

in any capacity on other offical OCMEA business provided
24 nours notice is given to the employer DLy the'OCMEA.
No more than 3 employees frox any one Department shall
be granted time off at any ons time.

Section 2., Authorizei representatives of the DCMEA
'shall be permitted to visit tzs offices of the Commlssloners
for the purpose of ascertainizg whether or noﬁ this agree-
ment is being observed, This ~ight shall be exercised

reasonably.

M

Section 3. During thz negotiations, ‘the OCMEA
representatives so authorized by the 0CMEA shall be excused
from their normal duties for such periods of negotiations

as are resonable and nscess TF.

S



THE RETRNTICH OF CI7IL RIGHTS

Members shall retairn all civil rights

under the New Jersey State law and Federal law,



RETIREMELT

Employees shall retain all pension rights

under New Jersey law, ' ’

T~



BATRA CONTRACT AGREEMEAT

The City agrees~nqt pte) enter‘into any
other agreepent or‘céntracﬁ with its emﬁloyees wno
are covered nereunder, individually or collectively;
which in any way conflicts withk the terms and |

provisions of this agresment,

O:“ .




LEAVE 3 ABSIHNCE

Leaves of absence may be granted by the
City for emergency situations, by the Board of

Commissioners,

NGy



WORX WEEX, OVZRTIME

Szction 1, The present werking hours per Qeek
shall be continued in effect for all departments of
the City.

Section 2. In censirulng svertime any fraction

of a + heur shall censtitute 2 } heur. Any fractien
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heur shall csnstitute an heur, - _
Section 3. If an emﬁlayee is required te werk

langer than his nermal vork scheaule,'he shall be en-

titled te overtime at the rate of time and a half his‘

regular rate af pay,

Section k&, If an em§loyeevis called te wsrk’

™ >

en his usual day of f (group éay fer Firemen) he shall

&

b2 pald for all hours worked and shall be guaranteed

minimum of four hours at tize and a half his regular
!

j+¥)

rate of pay.

Szction 5, If an em»loyee is_recalled‘ﬁé'
"%, he shall rﬂcéi e a mini:umtaf,taa haﬁrsfét;ﬁime 
an§ a nalf nis regulaf rate of géﬁ. » |

Szction 6. All svertime fsr the Fire D=part-

zent ( ever and above the 56 hsur wark week) the hour-
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b/’”‘VLOlﬁg a vesks pay
t7 fort; hours

Section 7., All overtime in all departments

-

snall ba assigned on a fair and egual basis.
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Section 8, All emplsvees upohMbéing gersan~
ally notified of an emergency shall repert te work
thirty minutes,

Section 9, All emnlsyees shall notify their

department where they can be reached in case of an

emergency.

11



Section 1, Annual vacztions shall;‘ granted. as follows:
From date of hire to the ené of the first Year-

1 working day for every month worked.

Fire Dept. 1 day for svery menth worked.

First year threugh fifth year- 12 working dayvs.

Fire Dept. 2 weeks plus 2 édays.

sixth year through tenth year- 18 wsrking days.

Fire Dept. 3 weeks plus 3 days. | |

~Eleventh year threough fifteenth year. 22 Warklng days.
Fire Dept. 4 weeks plus 2 days.

Sizteenth year threug:z twentieth year- 27 working days.
Fire Dept. 5 weeks plus 2 days. | |
Twenty-First year to iate of retirement- 30 werking days.
Fire Dept., 6 weeks,

Section 2, If an em ﬂlﬁ’&“ becomes sufficlently ill so as

E
ation while hs or she is on vacatiosr,
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ts require in-patien

he sr she may charge such perisi of illness and post hoespital recun—

aration aegainst sick leave at his or her ontion., Said employvee must
o R > o
submit prosf of hasait;]izati@n and whysician's certificate as to

Section 3. If an emplsyee is nst able to take his or heaz

vacatisn or any part thersof during a calendar year because of th=

¢,

pressurs of runicipal business, and the needs of his or her depari—

6]
o

s suc h vacation period not granted shall accumilate and shall
be pgranted during the next succesding calendar year,

Seetion b, Bmplsyess shall not be recalled on their



Section 1., The following shall constitute com-

pensable holidays:

PAID

New Years Day
Memorial Day
July 4th
Thanksgiving
Christmas

Labor Day

Compensatory Time

Lincegln's Birthday
YWashington's Birthday
Good Friday |

Primary Election Day
Coluébus Day
Veteran's Day

General Election Day'

Section 2, In addition whenever any other City

employese is granted time off in observence of any federal,

state or local holiday, or by proclamation of the Boafd

of Comnmissisners, all other City employees shall receive

equal time off,

13



INJURY LELTVE

If an employes is incapacitatéd and unable to
work because of a'job related injury, he shall be entitled
to Injury leave with full pay during the period in which
he is unable to perform his duties, as mutually certified

by the employees doctor and the city doctor.

e
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1C¥ LEAVE

Sectisn 1, Sick leave schedule sgéii éantinue as.
presently in effect,

Sectien 2., Sick iéave shall CQﬁtinue to be accumm-
lated at the rate of 15 days per year, without a maximum limit
while an emplsyee is a full time empleyee and snly te be used
for benafide sickness. ‘

Sectien 3. An emplsyze shall nét be requiréé ts submit
a éacterfs certificate when he is sut sick unless said emplgyeé )
has used mare than 3 ecsnsecutive sick days.

Sectisn 4, If zn emplsyee retires without using up
his sick leave, he shall be ceompensated fer said sick leave
at his regular straight time rats of pay at time of rétirement,
In the event an emplayee dies withsut using his aécumulateé
sicx leave, his estate shall be compensated fsr any unused
sick leave at the regular rate af pay at the time of death.

All accumulated sick leave may be used as job credit tewards

retirement, PReginning December 31, 1377 the maximum accumulated

fand

sick leave days fer which an employee shall be entitled to
f

*aceive commensatisn fer will be 249 davs., A1l emnloyvezs whe
7 y P

Maay .
3 4 L d 1‘? 3 ] *
retire prisr to Decemdb 1, 1977 sheid be entitled ts recelve

¢
¢4
(%
(US)

r

nsre than 245 days sick leave cr2dit at the time of retirewent.
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recelive credit for will be agreei upon on an indiviéual bas:
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vee, The emplovees sick leave

records will be taken ints censiseratien and in additien anz

E .

other knowledge available to the governing body.

While an o=z

is using his accumulated sick leave, prier ts retirement, he

-

net be entitled to any addition2l sick leave, holidays or

vacatien days for that peried of time, nor shall he be

to any increase in his annual salary. It shall be paid everzr

twa waeks,

o



INSURANCE HEALTH ALD WELFARE

Section 1, The City shall provide Blue Cross,
Bize Shield, Rider J and Major Meﬁical Insurance for
ths empleoyee and his family at not less than the cover-
age presently in effect. In additien, the City shall
pravide Dental Insurance for the employee and it shall
be optinnal fer the employee ts pick it up for his
fa=nily, , |

Sectisn 2. The City shall ?rovide a7$5@GQ life
insurance policy for each employee, The employee shall
designate the beneficiary te the palicy.

Secﬁian 3. The City shall provide 1egal
rezresentation for all employses, if litigation should
éevelop as a resull of actions performed in the course

of dutles as a City employee.

a7



EXCHANGE OF Da¥s OFF

The Heads of Department shall grant a reasonable,
tirely request of any employee o exchange hours or days
oTF, Such reguest shzll be granied on a uniform basis with
standard rules and regulations zpplying to all employees

wno make this request.
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CLOTHING ALLZ7ANCE

Section 1. The City shall provide a QZ@% clouhlng
allovance given annually to all employees of tha Fire
Department, Payment of the money shall be on the 15th of May
and the 15th of September. | ,

Section 2,The City shall provide a $56 clothing
allowance given annually ts all empleyeses of the Pﬁblic Works
Department and all nenunifermed empley r2es of the Public Safety
Department, Payment of the meney shall be on the 15th of May
subject to appreval of Commisssner of Department. | -

Section 3. A1l un 1faf 3 and weork cleothes damaged in
the line of duty shall be replaced by the City, after mspecm@n'
and certificatisn by the Head of Department

Section Y, All personal items that are damaged,
destroyed or lost in the line of duty, which are not covered
by insurance, shall be regléceé oy the City, after inspectinn

and certificatisn by the Head of Deaarbmpnt The City'ts

1iability shall not be more than 5309 zer incident,

‘Section 5 In ths eveni that the City originates
any chan ges in the yresent unifeorm or work clething or any
part theresf, of any City §m~a”tgent, than *hﬁfcsst,tn each

employee as

w
Y
W

2sult of such chanze sh"l be bs;pp bj th$ City,

-and shall not be considared pa“t of any Clﬂbhlﬂﬂ 371 Fance,

15




Section 6. The City shall provide at it's own

and expense, tos all new uniformef employees, a complete

initial uniferm. ( Blue unifsarm suit).

cost



TIMS OFr

Enplaye=s shall be granted time off witheut
ceductisn from pay or time owed for the feilswing request:'

(a) Death in the Immediate family, from the date of
death to and including the cay of the funeral; vith a maximum
of seven days in the event of travel, number of days te be
determined by the Chief, Superintendant or Commissiener of
Departrnent which ever is apmlicatle,

(b) Serisus illness (including childbirth) in the
inmediate family residing with thz employee no more than 3 days.
| (c) Immediate family shall censist of wife, husband,
child, mother, father, brether, sister, stepmother, stepfather,
guarélan, meother-in-lsv, father-in-law, graném@ther, grandfather,

grandchildren, sistsr-in.law, brsther-in-law, and spasuses

- grandparents.,

(d) Any time off under this article shall not be
deducteé frem any other time or bznefits owed te the employze

and item (a) and (b) are not ts bz accumulated.
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MILITARY LzZAVe =

Military lsave shall be granted pursuant. to

State and Federal Statutes Reguliations,



oI the Lkew Jersey Ztate Board of 4

snall have full power to hear th2 dispute and make a final

GRIEVAICZ PROCEZDURE | - .

The Purpose of the»grievance procedure shall be
to settie all grlev ances ketwe,“ the City and the‘OCMEA and
erployee as quickly as possible, so as to assure efficiency
and promote employees morale. A grievance is defiﬁed as any
disagreement between the City and the emploYee or the OCHMEA
involving the interpretation, application or vioiation of
policies, agreements and administrétive decisions affecﬁing'
them, All grievances shall be processed as follows:
(a) They shall be discussed with the employees in-

volved and the OCMEA representatives, with the Head of Depart-

nent, or any representative designated by him. An answer shall

be made to tne OCMEA within 5 calendar days by the Head of

Department or his designated representative,

(b} If the grievance is not settled through Step (a)
the same shall he raduoea bo wr;tlng by the O”LLA and subu ted
to the Board ' Commissioners, a‘,anv person deswgn&taa by

ther, and the answer to such gr;evwnéé shall be made in urxtipg

(2} and (b), the OCHEA shall have the right to Submit the

ute to arctitration pursuant o the rulas and . rcgi’ations. -
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deternination which shall be binding on ailfﬁérties. The cost
of the arbitration shall be borze by the City and the QCMEA
equally. |

(d) Designated OCHEA representatives shall be per-
mitted as members of the Grievance Committee to confer with
employees and the City on specific grievances in accordance
with the grievance procedure sei forta herein during work
hours of employees, without the loss of pay, providea the
conduct of said business shall not diminish the effective-
ness of the_éeéignated representatives' Department or require

the recall of off duty emplovees,
i



QUALIFICATION OF ZMPLOYIMENT

LI

All standards presently in effect for employment
by the City shall be maintained at not less than the present

standards,




COMIENDATION

s

Two days compensatory time off shall be granted

To a2n employee who has received a

a commendation from the

.

Board of Commissioners,

N
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WAGRS

Section 1., For the year 1976 31l employvees shall re-=-

include the 11.3% Cest of Living raise granted January lst. ==
For the year 1e77 all empleyees shall receive an acress the
wage increase equal to the Cest of Living increase as determi—=x

by the Department ef Laber Censumer Price Index. The Cest of

Living increase shall net hewever, be less than 7% ner mere Tm=—
10%. This is in additien -te any nermal increments te which tx=
employees shall be entitled, |

Sectieon 2. Iﬁ the event an empleyee is eofficially €==—
ignated to work eut of title, he shall be paid at the rate o =—
fof the higher title previded the vacancy was net caused by 7= 7o
tien or sickness, In order to be entitled to the higher pay, ==
enpleyee rust work in the higher title fef thirty days and fth=—
he shall réceive the additional gay rétreaétive te the first z=—
of werk in the higher title,

Sectien 3. Al emplayeés new having feur increments ==
their salary range the number of increments will stay the sz—=.
A1l employees in the jeb titles listed below will have a sta==i=—=—
salary-and fivé increments:

. AMBULANCE DRIVER

ASSISTANIT BUTLDING TNSPECTOR

ASSISTANT RECREATiON HMATNTENANCE FORELAN

BEACH MAINTENANCE VIORZER AND AWRDE »ANCE DRIVER

CEUILDING SERVICE WORKER FORELADY

23



BTILDING MAIHTENANCE ViORKER FOREVMAN
HEAVY EQUIPMENT OPERATO

8]

MATHTENANCE AND CONSTRUCTINN CARPENTER

MAINTENANCE AND CON bCTIOﬁ MAgON

MAINT ICE AID CONBTR LIOJ PAINTER

ACTING SANITATION IN Pu TOR

MATHTEWANCE AIND COHSTRUCTION PLUMBER

MATHTENANCE AND CONSTRICTION WELDER

MECEANICAL REPAIKER (mechanic)

MECHANICAL REPAIRER (autsmetive)
AYROLL SUPERVISOR AND PERSONNEL CLLBK
POLICE AND FIRE SIGNAL SYSTEM REPAIRER

SANITATION INSPECTOR

SUPERVISIIIG LIPBRARY ASSISTART

SUPERVISING TELEPHONE CPERATOR

HOUSING INSPERTOR

SICGH LESTGNER, PROCESSOR AND LETTERER

SEITINR ASSESSING CLERY-

2, HEAVY u

iy

SENIOR ACCOUNT CLERK (typing)

SnUINR BIOKKEEPING MACHINE QPERATOR
SENIOR CLERK STENOGRAPHEDR
SE?{IOR C qu,gﬁ;_.:hp);‘.

POLICE LiSPATCHER



Al emnl
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sSvzrving

RS DRIVER

PRITCIPAL ACCOUNT CLERX (typing)-. -
PRITCIPAL CLZRX

PRINCIPAL CLERK STENOGRAPHER

‘\’
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SEI

DEPUTY

PRINCIPAL CLERX BOOXKEZL
EJGI i‘)—-ﬂt‘R

NCIPAL CLFh*{ (typi
ID0R LIBRARY A3SISTAY

1imo

———y

MONICIPAL COURT CLERK

ING AIDE

PER

EQUIPMENT OPERATOR, SWIEPER

SENIOR

SENIOR P

TELERIION

TRAFPFIC M4
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MA

INTENANC

E REPAIRER CARPENTE

RK CARESTAKER

STENOGRAP

EATION MA

ER

.th QPDRA‘ 07 ey

NTENALCE

IZTENANCE WORKER

CE ¥WORKER
JRIXER

i
5 D’i:\.t;

titles nat listed absve shall have a
increments. All starting salaries fs
same as beflere this contract, ALL em
~ Y onm BT e 3 <
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LONGEVITY

L ER

Section 1, Empleyees shall receiﬁé longevity
compensation which shall be computed at the rate of 2% of the
empleyees base pay for every 5 years of service with a maximus
limit of 124, (thirty years)

Section 2. All empleyeses hired from from January 1st
thrsugh June 36th shall receive their longevity retreactive
te January 1st of the year hires, All employeass hired frem July
1st through December 31st shall receive thelr longevity pay
which shall be cemputed from the January 1st next follewing

the date of their hire.

N A’,’t., 29 oL



. PROSATIGHARY P=RIOD

Hew employses shall s=2rve a probationary perisd
of six menths, During said prebatienary peried, they shall b=z
pals as qualified first year employees. For the purpese of

seniority and longevity the eriginal date of hire will be usei.

(Al
)



COURT TIMS

If an employee is required to appear in Court, on
City related business, on his day off or time off he,shall
be compensated accerding te the Overtime Article.

If an employee is regquired te appear in Court on
City related business it is expected that he will be dressed

in a suitable Ffashion.
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SCHOLING

Section 1, The City shall pay feor full tuitien
ircluding all tosks and credits for job related courses when
autaorized in sdvance and approved by the Head sf Department

ané the Board of Cemmissioners.

Sectisn 2. In addition te his salary, each employce
shall recsive an additional $25 per year for each job related
czilage credit acquired, All colliege credits mreviously earned

s City may be submitted for review to the
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Bozrd of Commissioners and the OCHEA as to determine whether
saif credits gualify feor payment under this section. No credits
earnsd through any correspsndence courses or in Basic Training

L ¥

quzlify far parment under this sectian,
(a) ¥hen an empls"ae earns a four year cevres in

any job related curriculur he shall receive an increase in his




(c) The maxium amsunt »f compensation an empleyez
may receive for cellegze credits which are acenmulative as set

forth absve, without having reczived a twe year or a four year

degree wsuld be $900.00,

Section 3., All courses to be submitted for appreval by
~.an enmplayee st be turned in prior te January 15th and July 15th

of each year for payment of said credits.

Section 4., The manetary ameunt of payment acquired by
an employee through this Sectien shall be paid to the empleoyee in

equal amsunts on the regular pay days of his Department.

Section 5, Credits eligible fer payn&nt under this -
Section shall iﬁéluée all courses that are required ts obtain a ”
job related degree at any cellege. The program and the courses -
required thereof shall be eligitle for payment under this Section

and this payment is ts include full tuition, all books, and credits.

Section 6, E@alaveas sh %;1 subalt a oasy of an. gffiﬂial

tranScript frem their res DﬁsiTVQ collage ‘o the Head of La% ctment

and OCMEA representative in srdsc to take aﬁvantage of this S—

Sectian, . , / o S SN

33



Section 7. Opportunity te attend Scheals shall nat
be e2nied because of the cash payment requiremsnts centainesd
fersin ner shall sppertunity to attend schesls be arbitrary,

capriclieus or discriminatsrily denied.

Sectian 8, The Departments will establish a prsgra=m

57 Iz.service training ceurses fer the benefit of all emplaye=s.

Section ¢, The City shall reimburse all members fer

1

rneaZs, gasa‘ine and tolls while attending job related schosls.

Tne zmsunt of reimbursement for meals shall be $2.00 for lunch
and 25,00 far dinner.

Sectien 10, In the event an empleyee is net able ts
use z City vehicle to attend a jsb related schsal, he shall t=
cerpansated at the rate of 12¢ per ﬁile and tells.

Sectisn 11, Qhén'ﬁhe He aa 9f Department race*xes_rxf;‘:%t
3f'afailabiiity af;jab related vralning scnaslsﬁjthe Head o
spzTiment shall pest a’ﬁﬁtice gévisin? all exs79JVv of the

avzi_2bilitly for said schoals sr seminars.



- MISCELLANENT!

PR3

Section 1. Each employze shall have access te his

perseonal file at all times.

| Section 2. Employess shall be entitled to engage
in any lawful activity, while ns% werking for the City, and
obtain any lawful werk while nst working for the City providinz
same does nat conflict with his respensibilities as a City
employee,

S Section 3. All employe=s shall be made aware of any
~reports sr charges made against him, He sﬁall have the right t=
remain silent until he consults with an atterney er the OCHEA.
Section %, Any employes who is suspended er disiplin==
the actien shall be done in accerdance with Civil Service Rules
and Regulations. In cases »f a severe nature, when the Head »f
Department deems the suspensien of the employee an immediate
|

necessity for the safety of the Public or the welfare of the CZ——
The Head of Department shall immsdiately submit a re?art explal-—
ing such actisn to the Board »f C@mmissioners;

Sectinn 5. All employees shall be entitled teo twe

coffee breaks for every 8 hour shift.

35



DURATION OF AGREEMENT

This agreement shall be effective as of January 1ist,
1876 and shall terminate on December 31st, 1977. Bargaining
fer the nsxt succeeding contract shall cemmence on or abeut

September 1st, 1977.



13 VUITHESS WHEREOF, The +ties -have caused

(s)
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JY

this Agreement to be sigﬂﬁd hy neir respective represent-

/,, o>

CITY CLERK

OTZAN CITY MUNICIPAL EMPLOYEES ASSOCIATION
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